INTRODUCTION
Technology has changed the human resource management many times over. In the information age, the advent of computers and the internet has increased that impact significantly. Many businesses cannot even function without the use of computer technology Bansal (2016) said that this impact is seen in nearly all areas of business, including human resources, where technology continues to have a significant impact of human resource management.
The Human Resource Management function in organizations has gained increasing strategic emphasis, and the importance of its alignment HRM and business strategies is well-acknowledged. Effective HRM is vital to be able to meet the market demands with well-qualified employees at all times (Burma, 2014) .
Technology and HRM have a broad range of influences upon each other, and HR professionals should be able to adopt technologies that allow the reengineering of the HR function, be prepared to support organizational and work-design changes caused by technology, and be able to support a proper managerial climate for innovative and knowledge-based organizations. These technological advances are being driven primarily by strong demands from human resource professionals for enhancement in speed, effectiveness, and cost containment (Mishra, 2010) . Ward (2012) stated that one of the issues faced by Human Resource (HR) professionals today is that it includes an increasing variety of areas such as Payroll, performance appraisal, etc. There is a need to provide solutions to a wide variety of issues that can arise, and taking the time to research and develop a solution both successful and compliant can be quite a challenge. This can create complications and difficulties for professionals who are already overwhelmed with a busy work schedule even for the best multi-tasks. As a professional in the HR field, it is impossible to know and do absolutely everything that's required in the field. And leadership in an organization may find that it is financially unfeasible to create or expand their HR department. Technology nowadays has a major impact on Human Resource Management because a lot of Human Resource managers depend on the evolution of technology (Thomson, 1998) .
FRAMEWORK

Social Innovation Theory
This volume places Social Innovation between Human Resource Management (HRM) and Technology. There is growing acceptance of the theory that HRM is strategically important for social innovation within organizations (Ozbag, 2013) . As the pace of change accelerates, environmental uncertainty and complexity increase; HRM policies that work to commit and retain an innovative workforce become among the most desirable, renewable, and adaptive (Bondarouk & Lujan, 2014) .
To meet the requirements of globalization, diversity, "war of talent," and fast technological developments to deploy and preserve an innovative workforce, HRM should allow a greater amount of flexibility and innovation in their policies and practices (Schullery, 2013) . In order words, HRM is seen as a mechanism that nurtures a social relationship to support an innovative workforce and enlarge the innovation capacity of organizations. To meet this requirement, however, HRM should itself be modernized by replacing inefficient and unsustainable HR practices and form with flexible, sound, and pioneering ones, crossing inter-and intra-organizational boundaries (Bondarouk & Lujan, 2014) . Built within the Social Innovation research tradition, this volume views innovation of HRM from two ends of one continuum: At one end, HR practices and policies should be designed to support innovative organizational members, the creation of new ideas, an innovative organizational climate, and enlargement of the innovation capacity of organizations at the other end, the HRM function evolves through applying new structures and new technology to make HRM more effective and productive (Bondarouk & Lujan, 2014) .
OBJECTIVE OF THE STUDY
The study was conducted to determine the level of effectivity of the Human Resource Management in Saint Michael College of Caraga.
METHODOLOGY
Research Design
The researchers were utilized a descriptive-survey type of research wherein the study focuses on present situations. It involves the description, analysis, and the performance of personnel of Human Resource Management in Saint Michael College of Caraga. The researchers were able to study the specific areas where the proponents must concentrate statically. It deals with the issue if Technology to Human.
Resource management
Information that has been gathered through survey questionnaire was used for analysis and interpretation.
Research Locale
This study was conducted in Saint Michael College of Caraga, located at Atupan Street, Nasipit Agusan Del Norte.
Research Respondents
The study was conducted to the Administrator, Personnel's, and 4 
Research Instrument
The study primarily utilized standardized questionnaire. The questionnaire serves as the main instrument in gathering data. The researchers asked permission to look into the solving the problem and looking at some documents converge, the research critically analyzed the data first, to determine reliably and second determine the true meaning of the data.
Ethical Standard
The researcher's ethical consideration was to ensure that the respondents' anonymity throughout the analysis process. The letter of approval was already sent to the Vice President of Academic Affairs and of the Dean of Student Affairs and Services to conduct a survey to the Administrators, Personnel's and Fourth-year students of Saint Michael College of Caraga. The questionnaire was administered personally by the researchers so that the confidentiality of the information provided by the study well maintained.
The study was followed by an ethical standard by giving the respondents a survey questionnaire with attached informed consent formulated by the researchers. The researchers assigned a number to the questionnaire answered by the respondents. Only the researchers have the key to indicate which number belongs to the participants to protect their identity. All data gathered from the respondents well held with the utmost confidentiality.
Data gathering Procedure
Letter of Approval-The researchers would give a letter of request to the HR manager and Deans of college students in Saint Michael College of Caraga to conduct a survey.
Orientation-The researchers conducted a brief orientation to the respondents, explaining the rationale, objectives, and ethics of research.
Distribution of Inform Consent and Retrieval -After the orientation, the researcher's would now distribute the Inform Consent form to the respondents then after the respondents answered the Inform Consent the researchers would now retrieve the form.
Distribution of Questionnaire and Retrieval-Then after answering the Informed Consent, the researcher was now distributed the questionnaire and retrieved it when the respondents finished answering the questionnaire.
Gathering of Data-The data were collected, checked, tallied, presented, analyzed, and interpreted with the application of the following statistical tool.
Statistical Treatment
To assist in the presentation, analysis, and interpretation of the findings, the following statistical techniques and methods employed; The Slovin's Formula, Frequency and Percentage, Weighted mean, & Chi-square. As viewed in the in the table above 43 or 17% are female personnel while 31 or 12.25% are a male personnel it shows that must of the respondent among the personnel's are female. Also, 7 or 2.8% are female administrators the 5 or 1.97% are male administrator.
RESULTS AND DISCUSSION
As viewed in the table above most of the respondents in the students group are female were 75 or 29.64% are female students and 45 or 17.78% are male students.
To sum it up the table shows that from the personnel, administrator down to the 4 th year college students most of the respondents are female were 125 or 49.41% and the remaining respondents are male 81 or 32.01%. As to age 80.10% of the respondents ranging from 19-30 years old, 7.77% ranging from 31-40 years old, 6.80% ranging from 41-50, 2.91% ranging from 51-60 years old and 2.43% ranging from 61-70 years old. To sum it up most of the respondent are aged ranging 19-30 with a total of 165 or 80.10%. The table 4 shows the distribution of the respondents regarding on the biometrics. It further shows that Biometrics is advantageous to HR manager in checking employee attendance has the highest weighted mean of 3.66 with the verbal description of strongly agree, and the reduce absenteeism has a lowest weighted mean of 3.35 with the verbal description of agree.
Therefore, Biometrics has an average weighted mean of 3.51 with verbal description of strongly agree which means this kind of technology is 100% effective to the HR. The table 5 shows the distribution of the respondents regarding on the Closed Circuit Television. It further shows that Closed Circuit Television allows HR managers to monitor any fraudulent activity and prevent any false accusations and legal claims has the highest weighted mean of 3.53 with the verbal description of strongly agree, and Closed Circuit Television is an invasion of privacy has a lowest weighted mean of 2.81 with the verbal description of agree.
Therefore, Closed Circuit Television has an average weighted mean of 3.39 with verbal description of agree which means this kind of technology is 100% effective to the HR. The table 6 shows the distribution of the respondents regarding on the payroll system. By the use of technology, payroll system is advantageous to the HR management has the highest weighted mean of 3.57 with the verbal description of strongly agree, and Avoid making mistake (Comprehensive validation procedures and checks stop you from entering the wrong information) has a lowest weighted mean of 3.29 with the verbal description of agree. Therefore, Payroll System has an average weighted mean of 3.47 with verbal description of agree which means this kind of technology is 100% effective to the HR. The table 7 shows the distribution of the respondents regarding on the Closed Circuit Television. It further shows that Monitor all exit and entry points of your premises has the highest weighted mean of 4.86 with the verbal description of strongly agree, and Does the use of Closed Circuit Television make the school safe has a lowest weighted mean of 4.62 with the verbal description of strongly agree.
Therefore, Closed Circuit Television has an average weighted mean of 4.74 with verbal description of strongly agree which means this kind of technology is 100% effective to the HR. The table 8 shows the distribution of the respondents regarding on the Electronic-Appraisal Performance. It further shows that 1 Electronic-performance appraisal helped the organization in evaluating the performance of the personnel. It has the highest weighted mean of 4.92 with the verbal description of strongly agree, and Through Electronic-performance appraisal, makes the students easier and faster in evaluating the performance of the personnel has a lowest weighted mean of 4.16 with the verbal description of strongly agree. Therefore, Electronic-Appraisal Performance has an average weighted mean of 4.75 with verbal description of strongly agree which means this kind of technology is 100% effective to the HR. As revealed by the table 9 shown above which exhibit the statistical distribution the computed chi-square, degrees of freedom, critical value, P-value, decision and level of significance of .05 on the impact of technology to the Human Resource Management. It shows that in the group personnel and administrator the effectiveness of the technology to the HR in Saint Michael College of Caraga, it is evident in the group of administrator and personnel the Biometrics has a chi-square of 160.82, then degree of freedom of 27 with the computed critical value of 40.11 and P-value of .00001 which means the null hypothesis is accepted. Closed Circuit Television has a chi-square of 45.22, then degree of freedom of 27 with the computed critical value of 40.11 and P-value of .015413 which means the null hypothesis is accepted. Payroll System has a chi-square of 55.25, then degree of freedom of 27 with the computed critical value of 40.11 and P-value of .001067 which means the null hypothesis is accepted. Then in the student group Closed Circuit Television has a chi-square of 156.17, then degree of freedom of 27 with the computed critical value of 40.11 and P-value of .00001 which means the null hypothesis is accepted. Electronic-Appraisal Performance has a chi-square of 24.52, then degree of freedom of 27 with the computed critical value of 40.11 and P-value of .601342 which means the null hypothesis is rejected.
CONCLUSIONS
As to theory, the Social Innovation theory meet the requirements of globalization, diversity, "war of talent," and fast technological developments, to deploy and preserve an innovative workforce, Human Resource Management should allow a greater amount of flexibility and innovation in their policies and practices. The Human Resource Management should itself be modernized by replacing inefficient and unsustainable HR practices and form with flexible, sound, and pioneering ones, crossing inter-and intra-organizational boundaries and their technologies must be effective. So in our research the level of effectiveness to the technology in Saint Michael College of Caraga is well strongly agree or effective with the overall weighted mean of 4. Therefore the technologies in Saint Michael College of Caraga are socially innovated as to Biometrics, Closed Circuit Television, Payroll System, and Electronic-Appraisal Performance.
The overall result of the study on the impact of technology to the human resource management of Saint Michael College of Caraga in the group of personnel and administrator regarding biometrics with the average of 3.51(rank 3), with a verbal description strongly agree, Closed Circuit Television with the average of 4.10 (rank 2), with a verbal description of strongly agree, payroll system with the average of 3.47(rank 4) and Electronic-Appraisal Performance with the average 4.75 (rank 1)with the verbal description of strongly agree.
RECOMMENDATIONS
The researcher found out that the Impact of Technology to the Human Resource Management in Saint Michael College of Caraga is well strongly agreed. Therefore the school should continue to exert more effort in discovering new technology that will help and provide the needs of the organization then the technology should be fully funded and receive unconditional support from the management. 
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